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b. Aeeampaay all diselasuFes. 
e b. Be included in the individual's record of mental health information. 

Sec. 8. Section 228.5, subsections 1 and 3, Code 1987, are amended to read as follows: 
1. An individual or an individual's legal representative shall be informed that mental health 

information relating to the individual may be disclosed to employees or agents of or for the 
same mental health facility if and to the extent necessary to facilitate the provision of adminis­
trative and professional services to the individual. 

3. A mental health professional or an employee of or agent for a mental health facility may 
disclose mental health information if necessary for the purpose of conducting scientific and 
data research, management audits, or program evaluations of the mental health professional 
or mental health facility, to persons who have demonstrated and provided written assurances 
of their ability to ensure compliance with the requirements of this chapter. The persons shall 
not identify, directly or indirectly, an individual in any report of the research, audits, or evalu­
ations, or otherwise disclose individual identities in any manner. A disclosure under this sec­
tion ~ not subject to the requirements Q! section 228.2, subsection ~ with the exception that 
!! person receiving mental health information under this section shall be provided !! statement 
prohibiting redisclosure of information unless otherwise authorized by this chapter. 

Sec. 9. Section 228.3, subsection 3, Code 1987, is amended by striking the subsection. 

Approved May 12, 1988 

CHAPTER 1227 
POL YG RAPH EXAMINATION PROHIBITION 

H.F.102 

AN ACT relating to the prohibition of polygraph examinations as a condition of employment, 
and providing a penalty. 

Be It Enacted by the General Assembly of the State of Iowa: 

Section 1. Section 730.4, Code 1987, is amended by striking the section and inserting in 
lieu thereof the following: 

730.4 POLYGRAPH EXAMINATION PROHIBITED. 
1. As used in this section, "polygraph examination" means any procedure which involves 

the use of instrumentation or a mechanical or electrical device to enable or assist the detec­
tion of deception, the verification of truthfulness, or the rendering of a diagnostic opinion regard­
ing either of these, and includes a lie detector or similar test. 

2. An employer shall not as a condition of employment, promotion, or change in status of 
employment, or as an express or implied condition of a benefit or privilege of employment, 
knowingly do any of the following: 

a. Request or require that an employee or applicant for employment take or submit to a 
polygraph examination. 

b. Administer, cause to be administered, threaten to administer, or attempt to administer 
a polygraph examination to an employee or applicant for employment. 

c. Request or require that an employee or applicant for employment give an express or 
implied waiver of a practice prohibited by this section. 

3. Subsection 2 does not apply to the state or a political subdivision of the state when in 
the process of selecting a candidate for employment as a peace officer or a corrections officer. 
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4. An employee who acted in good faith shall not be discharged, disciplined, or discriminated 
against in any manner for filing a complaint or testifying in any proceeding or action involving 
violations of this section. An employee discharged, disciplined, or otherwise discriminated 
against in violation of this section shall be compensated by the employer in the amount of any 
loss of wages and benefits arising out of the discrimination and shall be restored to the 
employee's previous position of employment. 

5. This section may be enforced through a civil action. 
a. A person who violates this section or who aids in the violation of this section is liable 

to an aggrieved employee or applicant for employment for affirmative relief including rein­
statement or hiring, with or without back pay, or any other equitable relief as the court deems 
appropriate including attorney fees and court costs. 

b. When a person commits, is committing, or proposes to commit, an act in violation of this 
section, an injunction may be granted through an action in district court to prohibit the per­
son from continuing such acts. The action for injunctive relief may be brought by an aggrieved 
employee or applicant for employment, the county attorney, or the attorney general. 

A person who in good faith brings an action under this subsection alleging that an employer 
has required or requested a polygraph examination in violation of this section shall establish 
that sufficient evidence exists upon which a reasonable person could find that a violation has 
occurred. Upon proof that sufficient evidence exists upon which a finding could be made that 
a violation has occurred as required under this paragraph, the employer has the burden of 
proving that the requirements of this section were met. 

6. A person who violates this section commits a serious misdemeanor. 

Approved May 12, 1988 

CHAPTER 1228 
TAX ASSESSOR APPOINTMENTS 

H.F. 105 

AN ACT relating to the appointment of assessors and deputy assessors and providing an effec­
tive date. 

Be It Enacted by the General Assembly of the State of Iowa: 

Section 1. Section 441.5, unnumbered paragraph 6, Code 1987, is amended by striking the 
unnumbered paragraph and inserting in lieu thereof the following: 

Following the administration of the examination, the director of revenue and finance shall 
establish a register containing the names, in alphabetical order, of all individuals who are eligible 
for appointment as assessor. The test scores of individuals on the register shall be given to 
a city or county conference board upon request. All eligible individuals shall remain on the 
register for a period of two years following the date of certification granted by the director. 

Incumbent assessors who have served six consecutive years shall be placed on the register 
of individuals eligible for appointment as assessor. In order to be appointed to the position 
of assessor, the assessor shall comply with the continuing education requirements. The num­
ber of credits required for certification as eligible for appointment as assessor in a jurisdiction 
other than where the assessor is currently serving shall be prorated according to the percent­
age of the assessor's term which is covered by the continuing education requirements of sec­
tion 441.8. The credit necessary for certification for appointment is the product of one hundred 
fifty multiplied by the quotient of the number of months served of an assessor's term covered 


